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Abstract 



I use data from the American Time Use Survey to examine how maternal employment 
affects when during the day that mothers of pre-school-age children spend doing enriching 
childcare and whether they adjust their schedules to spend time with their children at more- 
desirable times of day. I find that employed mothers shift enriching childcare time from 
workdays to nonwork days. On workdays, full-time employed parents shift enriching childcare 
time toward evenings, but there is little shifting among part-time employed mothers. I find no 
evidence that full-time employed mothers adjust their schedules to spent time with their children 
at more -preferred times of day, whereas part-time employed mothers shift employment to later in 
the day. 




Introduction 



The effect of maternal employment on child development is a hotly-debated topic. 
Maternal employment can enhance child development if it results in additional resources being 
available for enriching types of activities, such as reading to and playing with children. But it 
can be detrimental if working crowds out childcare time. Sociological studies have shown that 
maternal employment results in mothers spending less time with their children, but that mothers 
go to great lengths to reduce the impact on childcare time by cutting back on other activities such 
as sleep and household work. 

Another avenue by which maternal employment might negatively affect child outcomes 
is through the timing of childcare activities. Psychological research on circadian rhythms 
suggests that some times of day are likely to better than others for parent-child interactions. 
Employment may result in parents spending time with their children when that time is less 
valuable. If this is the case, then we would expect mothers to adjust their schedules so they can 
spend time with their children at times of day when the benefits from these activities are greater. 

In this study, I examine how employment affects the when during the day that mothers 
spend time with their children in enriching childcare activities. I then look for evidence that 
mothers adjust their schedules to reduce the impact of employment on the timing of childcare 
activities. The main focus of this study is on the mothers of pre-school-age children (ages 0-4), 
because they have more flexibility with respect to the timing of childcare activities than do the 
mothers of school-age children. 

Background 

Several recent studies (Baum 2003, Ruhm 2004, James-Burdumy 2005) have examined 
the effect of maternal employment on children’s cognitive development. The results are 




